
 

A Review of the Tentative Agreement by the Postdocs Mobilization Committee: 

Disclaimer: This review is prepared by the Postdocs Mobilization Committee and we advise the 

members to seek clarifications from the bargaining team.  

 

The Ratification Kit is missing some important articles (Articles 6, 7, 15, 21, 29 and 30) of the 

expired PDA CA. It includes a memorandum of agreement: ‘Any articles, clauses, letters of 

understanding or other matters not specifically referred to in this memorandum continue.’ This 

reference is to the expired Postdoctoral Associate Collective Agreement (PDA CA) 

http://www.psac610.ca/documents/Postdoc%20CA%202016.pdf 

What does the tentative agreement mean to members? 

 Duration of the agreement: Date of signing – Sep 30, 2019 (official signing of an agreement 

may take more than a month once members ratify it). 

 Non-monetary rights/benefits: 

 

The tentative agreement comes with a number of non-monetary rights and benefits. 

Accessibility of these non-monetary rights and benefits may depend on vibrant leadership 

and active membership, mass awareness, intent of individuals and relationship with 

supervisor. According to Article 32 of this tentative agreement, PSAC Local 610 will have 

only $8000/yr as salary for the postdoc officers in the local who will work to ensure rights and 

benefits of the members are upheld.  

Non-monetary rights and benefits as per the tentative agreement includes:    

 Right to grieve 

 Representation when addressing workplace issues (You are not alone!) 

 Protections against workplace harassment and discrimination 

 Job security, hours of work and overtime 

 Medical/sick/maternity/parental/bereavement leaves, etc  

 Academic freedom and IP rights   

 Right to collectively negotiate your working conditions and pay once this agreement 

expires (i.e. bargaining for the next collective agreement) 

 

 Wage protection (A letter of understanding at the very last page of the tentative agreement and 

Article 30 of the expired CA):  

 Every postdoctoral appointment may be considered as a new appointment not as a 

renewal.  

 There is no protection against salary reduction (particularly to cover the benefit cost) 

before the agreement is formally signed. Official signing of an agreement may take 

more than a month once members ratify it. There could be a labour grievance filed to 

prevent such salary reduction during bargaining. Several cases of salary reduction 

have come to our attention informally. Members must report such cases to find a 

solution.   

http://www.psac610.ca/documents/Postdoc%20CA%202016.pdf


 No protection against salary reduction once your current contract is expired. 

Supervisor may offer a lower salary for a subsequent appointment (as low as the 

minimum salary) to cover benefit cost. 

 Potential salary reduction could be as much as 21% (8% as union dues, CPP and EI; 

13% as benefit cost)      

 

 Minimum salary and Annual wage increment (Appendix A): 

 

 From Oct 1, 2017, the minimum salary of a postdoc will be $33,000 and will remain 

same for next two years 

 1.25% annual salary increment until Nov 2018; after that annual salary increment is 

1%   

 if there is no protection of the salary of our current contract, the salary can be reduced 

for the next contract. So, yearly wage increment would not have significant value. 

 

 Benefits (Article 31): 

 

 For other employee groups at Western (http://uwo.ca/hr/benefits/your_benefits/index.html), 

the Flex Credits or Health Care Spending Account (HCSA) is a supplement to 

Western Health Care and Dental Plan.   

 Benefits increased by $200 (from a $1200/yr HCSA to a $1400/yr Flexible Credits.  

 Previously, unused amounts of the HCSA carryforward for an additional calendar 

year. The $1200 HCSA is a very limited amount to cover family medical expenses; 

PDAs manage this fund considering medical emergencies. The option to 

carryforward unused amount was certainly helpful. For example, HCSA covered 

$2196 of my medical expenses this year.    

 The new Flexible Credits will expire in the same calendar year. This tentative 

agreement is a concessionary agreement as it surrenders the carryforward provision.  

 $1400 Flexible Credits needs to be allocated into two account HCSA and 

Professional Allowance in the prior year or at the start of the CA in an increment of 

$100. For example, one may allocate $700 to HCSA and $700 to Professional 

Allowance; allocation of $750 and $650 is not allowed. 

 Supervisor may influence postdocs to allocate more fund as Professional Allowance 

to cover expenses for attending a conference. 

 Health Care Spending Account (HCSA):  

- to reimburse expenditures on health, dental, vision and other medical expenses 

incurred under non-taxable private health services plans, including eligible 

premiums to other eligible health insurance plans (eg. SOGS Health Plan 

Premiums) 

- A reasonable assumption is that the list of eligible expenses will remain same 

- Some members already bought SOGS plan. This issue was discussed in the Oct 

6th pre-bargaining info session. The tentative agreement does not have any 

reference to that. 

 

http://uwo.ca/hr/benefits/your_benefits/index.html


 Professional Allowance:  

- the bargaining team is not sure what can be claimed as professional allowance. 

The team certainly discussed it on the bargaining table and made a very 

important decision. Members need full information. 

- This Professional Allowance may be something similar to the Profession 

Expense Reimbursement (PER) account available to others employees at 

Western. Please check at: http://uwo.ca/hr/benefits/news/flex_credits.html 

 The terms of the PER account are different for different employee group. In general, 

it can be used to pay for professional expenses including conference registrations, 

travel and accommodation, membership fees for professional associations, journal 

subscriptions, to purchase software, internet access, and for other expenses.  

 Members of the UWOFA and UWOPMA may use PER account for equipment (e.g. 

computer, printers, ect). Note: Equipment is eligible and remains the property of 

Western University. The equipment must be used primarily for work purposes. 

Personal use of equipment should be incidental, less than 10%. The reimbursement 

must purchase the equipment outright. There can be no financial contribution from 

the Member. Upgrades to personal computers are not eligible. Upgrades to 

University-owned computers are acceptable. Furniture is not eligible. Equipment 

receipts can only be submitted when there are sufficient funds in the Member’s PER 

account to cover the full cost of the equipment. 

 

 Local Support fund (Article 32): 

 

Collective agreement (CA) for the teaching assistants (TAs) allocate $60,000 as local support 

fund. This tentative agreement allocates only $8000 (increased from $5000) as salary of the 

postdocs officers at the local. Postdocs officers will work to safeguard your non-monetary 

and monetary rights and benefits as per the CA. With over 230 PDFs joining the 12 PDAs, 

we would certainly need more executive and non-executive postdocs officers in the local. 

This discussion never happens. 

 

http://uwo.ca/hr/benefits/news/flex_credits.html

